The Church of St. Luke and St. Matthew
520 Clinton Avenue, Brooklyn, NY 11238
Re: Vocation Hub - Rector Profile

July 17, 2026
Dear Friend in Christ,

Thank you for opening this profile, and for your willingness to wonder whether God might be
calling you to Brooklyn.

We write at a joyful and remarkable moment in the long life of this parish. For 185 years, the
people of St. Luke and St. Matthew have gathered on Clinton Avenue to worship Jesus Christ,
to serve, and to hold one another through everything a city and a century-and-a-half can bring.
In early 2027 our Rector of eight years will conclude his ministry among us, and we give thanks
for all that his tenure has meant: the completion of a transformative renovation of our landmark
building, the founding of the Loaves and Fishes food ministry and our Choir School, and
perhaps most importantly, a change in how we understand our contribution to the community.

We also write at a remarkable moment for our neighborhood. Fort Greene, Prospect Heights
and Clinton Hill are changing all around us in significant ways; new neighbors, young families,
and longtime residents are all finding their way and will to tend to the streets of the
neighborhood, and we feel called to open our doors wider to welcome them in. We long to
gather more families into this parish, to be a spiritual home for children growing up in this
community, and to grow together with our neighbors of today and tomorrow.

We will be honest with you throughout this document: real financial challenges remain, and the
work of building a sustainable future is not finished. We are a community that has just proven to
itself what is possible when it believes God is not done with it, and we are looking for a priest
who wants to help us welcome all who are seeking a home here.

While reading this profile, if you sense the stirring of a call to this building, this neighborhood,
and above all these people, we would love to hear from you. We are praying for the one who will
read this and recognize home.

With warmth and hope,

The Vestry and Rector Search Committee
The Church of St. Luke and St. Matthew



VOCATION HUB
Rector Profile
The Church of St. Luke and St. Matthew, Brooklyn, NY
July 2026

Financial Overview:

If applicable, provide key financial details that may help candidates understand your
community or organization's context. This could include information about
endowments, annual operating budgets, special funding initiatives, or other unique
financial considerations. This field is optional and intended for communities where
financial context is an important part of discerning leadership needs.

We have been blessed with abundance in the form of substantial resources for our
extraordinary building restoration and renovation. These resources included $9.5m from the
sale of our unused development rights. We have completely restored our two Clinton Avenue
facades, rectory building roof and window replacements, replaced half the parish hall roof along
with renovating the interior of the parish halls, installed a new elevator and repaired the nave
floor, along with extensive infrastructure upgrades to electrical and heating services. We have
invested over $10m in these renovations.

Despite these blessings, our operating budget remains deeply challenged as we move through
a significant transition from spending to revenue generation. Unfortunately, delays occurred with
the termination of the contractor for cause (financial difficulties) in October 2025 delaying the
completion by 9 months. This delay in full revenue generation from the renovated buildings has
had a significant financial impact, albeit temporary.

The 2026 vestry approved budget shows a projected operating deficit of approximately
$179,000 and loan repayments of $252,000 annually to the Episcopal Church Building Fund.
Our loan balance is $3,284,000 and is a 30-year facility. Our endowment after renovation
finalization will be approx. $2.5m.

We are addressing this financial situation through a close examination of all of our expenses
with the goal of finding efficiencies in operations without compromising ministry. We are actively
working to increase pledging, to encourage legacy giving, to develop robust fundraising events,
to market our function spaces for weddings, concerts and community events, and to find grant
opportunities for our community-facing ministries. With faithful stewardship, sacrificial giving,
creating thinking about revenue generation, and disciplined costs management, we believe we
can achieve financial sustainability.
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Community Vision Question:

What are your community’s hopes for this position, and what qualities in applicants will
help you live into them? Share your vision for the next chapter of your ministry and
describe the gifts, skills, and leadership style that would best support your organization
in reaching its goals.

In preparation for the development of this profile, the rector search committee hosted listening
sessions with members and supporters of the congregation and vestry leadership to gain a
wider net of insight, perspective and ideas about the kind of leader we desire to carry us forward
into our future. The Church of St. Luke and St. Matthew has been through varying experiences
with respect to leadership change and this committee has sought to be inclusive as we develop
ideas about what our collective vision for our congregation entails.

First, because of our geographical location at the nexus of three prominent Brooklyn
neighborhoods, all undergoing transformation, we have an ongoing experience of
congregational shifts due to elders who are no longer with us, and a local community who do not
as readily engage with our weekly worship. That being said, we would love to have a rector who
is energetic, dynamic and inviting and can help us re-establish our presence as a long-time
community of refuge and support for all those new and steadfast who call this area home.

Secondly, we have a vision of spiritual deepening of the congregants who faithfully support the
parish through more opportunities for bible study, theological education and ministry practice.
While we would love to have more regular members, what we desire most is that the people
who come have access to quality spiritual growth, counseling and community care in the ways
of Jesus.

Lastly, we envision a thriving church with the financial and physical resources to meet the
tangible needs of our community. Our congregation is grateful for the financial transparency of
our current leadership and desires that this continues under a future rector. We look for creative
ways to build funds to finance operations and long-term development of the Church community
during a period of financial transition. We have a strong administrative team, and we seek a
rector who has financial savvy, project management experience and knows how to delegate
tasks and trust a team of lay experts who can support the ongoing challenges.
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Leadership Skills (select a maximum of 5):

1. Adaptive Leadership

2. Administration

3. Appreciative Inquiry

4. Buildings & Grounds

5. Change Management

6. Church Governance

7. Collaborative Leadership

8. Conflict Management

9. Congregational Development
1

0. Finance & Accounting

Ministry Skills (select a maximum of 10):

1. AAPI Ministry

2. Academic/Theology 4]
3. Adult Formation

4. Advocacy Ministry

5. African Descent Ministry

6. Asset Based Community Development 7.

Campus Ministry
8. Chaplaincy

9. Children & Family Formation

10. Church Growth

11. Church Planting

12. Community Building

13. Creation Care

14. Cultural Competency

15. Digital Ministry

16. Discipleship

17. Diversity, Equity, Inclusion
18. Ecumenical Cooperation
19. Evangelism

20. Federal Ministries/Military
21. Fine Arts & Music

22. Formation

23. Grief & Loss

11

. Fundraising
12.
13.
14.
15.

16.
17.
18.
19.

Fundraising and/or Capital Campaigns
Leadership Development
Organizational Development
Personnel/Staff Development

Servant Leadership 4]

Strategic Planning

Other - Communication Skills[4]

Other - Organizational Management

24. Hospice Care

25. Hospital Chaplaincy

26. Indigenous Ministry

27. Innovative Ministry

28. Interfaith Cooperation

29. Intergenerational Formation 30.
Interim Ministry

31. Latino Ministry

32. LGBTQIA+ Ministries

33. Mission

34. Multicultural Ministry £4

35. Outreach
36. Parish Day School
37. Pastoral Care

38. Prayer & Spirituality

39. Preaching

40. Racial Reconciliation

41. Recovery/Addiction Ministries
42. Scripture Study

43. Spiritual Direction

44 Stewardship

45. Teaching
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46. Worship & Liturgy 48. Other
47. Youth & Young Adult Formation

Narratives:

1. What is your organization’s mission and focus?

The church of St. Luke and St. Matthew is a worshipped centered community, restoring all
people to unity with God and each other in Jesus Christ. We do this as we pray and worship,
share the Gospel in word and deed, and work for justice, peace, and love in Brooklyn, and
beyond.

Our focus this year has been on transition. Particularly with the recent election of a new Bishop
of the Diocese of Long Island followed by our own journey to find and select our next rector, we
have been focused on preparing for change and a recommitment to ministry through shared
talents, treasure and our time. Our Youth and Young Adult ministry in particular has been
working to cultivate stronger relationships across age groups that are not as prominently
represented amongst parishioners as we seek to include more youth within our ministry and our
surrounding community.

2. How would you describe your ministry context?

We are an inclusive Episcopal Church; a faith community centered on Jesus Christ. We are part
of the Episcopal branch of the Jesus movement. We gather to worship and give thanks for the
blessings of grace, mercy and peace. We gather to share our stories and our lives of faith.
Though as a church we are 184 years old, we continue to aim to make Jesus relevant to the
community of Clinton Hill, Fort Greene, and Prospect Heights each and every day.

First formed as St. Luke’s in 1841, we have continued over the years to invite community
members into our space and share the healing grace and love of Jesus Christ. Through many
economic and cultural shifts, the parish has provided inspiring liturgical and musical programs
while maintaining pastoral outreach to the people of Clinton Hill and surrounding areas. We
continually seek to build our congregation based on the teachings of Jesus, the examples of the
prophets and apostles, and in cheerful service to our community.

3. How would you describe your congregational leadership culture?

Leaders who thrive in our congregational leadership culture are those who can navigate the
challenge of serving long-standing community members and engaging newcomers. Members
appreciate our ethnic diversity and the way that our vestry leadership and administrative team
cares for the congregation.

We embrace our history and are also open to change that includes collaboration with other local
churches, spiritual institutions and community-based organizations to ensure that people know
that we are still at work and available to support those around us while providing social
connection, spiritual care and discipleship. As long as our core values align with other religious
institutions, we seek a rector who is willing to work with others to serve our neighbors.

Members feel very strongly that we have lay leadership who are highly capable to meet a lot of
operational needs, and are looking for a rector who exhibits executive management skills,
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including the ability to trust their team to make effective decisions, so that they can focus more
on spiritual development and ministerial outreach in this era of our congregation. We hope for a
pastor who can be decisive and clear on administrative tasks, is timely and organized, and
embraces a collaborative work style. We have a congregation of many gifts and believe if
understood and utilized well, a rector will be able to spiritually guide our community well.

4. How would you describe your congregational liturgical styles and practice?

We had many discussions of ways to maintain aspects of “high church” worship, especially
within the liturgy whilst introducing more contemporary experiences. Some members have
expressed an open mind to different worship styles on alternate Sundays. Many love how our
music ministry has expanded under our current director, including our Choir School.

Some have expressed the desire for an in-person or hybrid bible study during an evening hour
for those who have different work schedules, as well as a desire for a rector who will invest in
other creative forms of discipleship across all ages. We seek a rector looking to raise up future
leaders who will consider full-time and part-time ministry in the Church and encourage
parishioners to become active participants in parish activities both social and spiritual.

5. How does your congregation approach cultural identity and inclusion?

SLSM is welcoming, friendly and deeply spiritual with members who range from elders who
have been coming for the entirety of their lives to visitors checking out the Episcopal
congregation in more recent months. The recent renovations have invited more community
groups and individuals to engage with the space in unique ways and many of the membership
want to discover ways to invite Clinton Hill and Fort Greene neighbors into our building and
collective work.

We'd also like to incorporate cultural inclusion into our outreach, which would include expanding
a sick & shut-in ministry to support those who are unable to attend services regularly and to find
more opportunities to collaborate with other faith institutions in the immediate vicinity of our
church home.

6. Other information

We desire a rector who is a good collaborator and can help the church establish deeper
relationships with local churches and nearby organizations that need volunteers and could
partner with SLSM for fundraising opportunities so that we are not reinventing the wheel, but
rather augmenting our ongoing work.

The inclusion of our historically Haitian congregation and ministry through the shared worship
experience with members of St. Bartholomew’s Church is also an area that members would like
to engage with more deeply, especially considering recent events affecting Haitians and Haitian-
Americans in New York, around the country and on the island of Hispaniola. A rector that
understands these dynamics and is willing to learn would be highly beneficial to our
congregation.
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Optional Narratives:

1. Describe a recent ministry experiment or innovation in your congregation.

The benefits of choral music education are numerous and well documented. Learning music and
singing in a choir enhances cognition, builds self-confidence, and, through the experience of
making music together, allows the members of a choir to connect to a community where their
contributions are valued and essential.

Recognizing this, in the fall of 2024, our music ministry inaugurated the Choir School, a small
after-school music program for second-, third-, and fourth-grade children regardless of religious
affiliation or church membership. During the 2025-26 academic year, the Choir School was
offered each Monday, Tuesday and Wednesday during the public school session. Fourteen
students completed the year.

An afternoon of Choir School runs from 3:00 p.m. until 5:30 p.m. It begins with church volunteers
picking up the students from their respective schools. After a period of snacks, recreation, and
homework, there is a one-hour rehearsal. Once a month, the Choir School hosts a dinner for
Choir School families. The Choir School is staffed with a combination of employees and
volunteers.

The curriculum of the Choir School follows the Royal School of Church Music’s “Voice for Life”
guide to training choirs and singers. The curriculum emphasizes the development of vocal skills,
musical understanding, and familiarity with a range of sacred and secular music. The Choir
School performs at church services and special events throughout the year. A highlight of the
2025-26 year was the School’s performance at the Cathedral of the Incarnation on April 25,
2026, as a part of the Fight for the Earth Day event.

The Choir School has been a successful innovation at St. Luke and St. Matthew. We anticipate
that the program will expand in future years to accommodate older grade-school students.

2. How does your congregation discern and adapt to the changing needs of your
community?

Like the worldwide Episcopal Communion, SLSM has experienced a significant drop in church
attendance. Maijor contributors for this decline are COVID-19, generational shifts, immigration,
gentrification, and the unchurched.

To overcome these set-back, we cannot focus on the declining congregation, but rather on
repurposing our building, not as a single space entity for worship services, but rather, as a multi-
purpose community hub — opening our door for dancers to rehearse and perform, for musicians
to perform, at the same time inviting them to play at worship, inviting a Yoga Studio to host
classes for the well being of the community.

With the scarcity of land space in New York, event venues have skyrocketed in costs. We
should solicit someone from our church community to manage bookings for our recently
renovated Redeemer Hall and we seek a leader to help us imagine new ways to invite shared
worship experiences for religious groups who seek holy spaces to congregate while helping our
church sustain its physical home.

Church of St. Luke and St. Matthew
Vocation Hub Rector Profile - July 2026
Page 6



3. How does your congregation sustain its spiritual, emotional, and physical well-being?
Our congregation is a multigenerational group that includes parishioners from all over the world.
We share an interest in music and often get together for concerts, after-service coffee-hours,
summer barbecues and tea-parties. There is a weekly Bible study sessions and occasional trips
that we believe helps to keep us grounded in our church community and foster relationships and
spiritual edification with one another.

4. How does your congregation approach pastoral care?

Our congregation and diocese approach pastoral care through a deeply incarnational and
connected model. We view pastoral care not as an administrative checklist, but as an intentional
ministry of presence, walking together through life’s transitions.

As a congregation with an average attendance of 80-85 members at Sunday worship, our parish
operates as an intimate close knit family. Therefore pastoral care is highly relational; our
members are known by name and an empty pew does not go unnoticed. For those who are sick
and homebound — following our High Church tradition — the rector brings anointing, prayers for
healing, deep listening and the Blessed Sacrament, keeping them spiritually bound to the
church community.

The diocese provides structure, safety and clergy support according to the canon guidelines. To
protect the vulnerable, Safe Church training is mandated for Vestry and volunteers ensuring
healthy boundaries and licensing of Lay and Eucharistic Ministers or Visitors. The diocese also
recognizes that a rector cannot emanate empathy if they are spiritually empty, thus pastoral care
and other resources are provided for their well being.

Together the parish and diocese form a network of care where administrative systems serve our
members/ human relationships, anchoring our community in Christ’s love.

5. How is your congregation preparing for the Church of the future?

Preparing for the Church of the future at SLSM means intentionally reimagining how and when
we open our doors to the broader community. Rooted in 184 years of faith in the heart of Clinton
Hill, Fort Greene, and Prospect Heights, we are building a church that is active and present in
the life of our neighborhood well beyond Sunday mornings.

Our Choir School, now in its second year, exemplifies this vision — welcoming students from
throughout Clinton Hill for after-school music education, piano instruction, and homework
support. Our Loaves & Fishes food cabinet addresses food insecurity as a cornerstone of our
outreach, and our youth and young adult ministry is finding new pathways for service and civic
engagement that reflect the needs of our time.

As we complete our building renovations, including a newly installed elevator and refurbished
parish spaces, we are actively seeking to expand the days and ways our building serves the
community through events, programming, and new partnerships. We are eager to collaborate
with local schools, civic organizations, and neighborhood associations to co-create programs
that respond to our neighbors' needs and welcome new faces into our parish family.
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The Diocese of Long Island is also entering a season of transition with the election of a new
Bishop, and we see this as an opportunity to align our parish direction with a broader diocesan
vision for an engaged, community-rooted Episcopal presence in Brooklyn. Our next rector will be
a vital partner in helping us build these bridges; between Sunday and the rest of the week,
between our walls and our neighborhood, and between our faith and the future we are called to
build together.

6. What does stewardship mean to your congregation, and how do you practice it?

At SLSM, stewardship is understood in its fullest sense — not simply as financial giving, but as
the faithful offering of time, talent, and treasure in service to God and our neighbors. It is the
thread running through every ministry we sustain and every door we open.

Our congregation practices stewardship actively and creatively. From the joyful Tea Party and
Fashion Show fundraiser that transformed our Upper Parish Hall into a community celebration,
to our Legacy Tree — now installed in our newly renovated narthex inviting parishioners to
commemorate life's milestones with lasting gifts to the church, we find ways to make giving both
meaningful and joyful.

Looking ahead, stewardship also means making the most of our newly renovated facilities. We
are committed to hosting fundraising events and community gatherings that generate revenue
while deepening our connection to the neighborhood - turning our beautiful, historic space into
an active asset for both the parish and the broader community we serve.

Equally important is the stewardship of people. We are working to grow our volunteer pool,
ensuring existing programs — the Choir School, Loaves & Fishes, youth ministry, and worship
are fully staffed, and creating capacity to launch new programs that bring more people into the
life of the church as active, engaged stewards. We believe that when people are meaningfully
invested in the work of the parish, generosity follows naturally.

Ultimately, stewardship at SLSM rests on a simple conviction: everything we have — our
people, our building, our neighborhood, our history — is a gift entrusted to us, and we are called
to use it abundantly and wisely for the flourishing of all.

7. What has been your congregation’s experience leading or navigating change?

Our congregation has experienced significant changes over the past several years due to the
COVID pandemic and a major, multi-year restoration project of our historic church. Before the
pandemic, SLSM was known for a long-standing outreach ministry of a bed respite program for
homeless men and providing meeting space for numerous 12-step and other community groups.

During the pandemic, we adapted to meet needs by establishing an outdoor chapel and a
community food pantry stocked daily to help neighbors experiencing food insecurity. We
implemented a weekly newsletter now reaching over 200 people, and we built a live-stream
presence for all services. As the construction project extended much longer than projected, we
did not allow ourselves to be discouraged, but looked upon it as an investment in our future. As
portions of the building reopened, we launched a Choir School for children in the community,
creating new opportunities for music education, spiritual formation, and outreach. We look
forward to the complete reopening of our church to the community.
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8. Has your congregation participated in or hosted multilingual or cross-cultural
worship?

For years, our church had a Spanish-speaking congregation. During that time, we also hosted
Portuguese services and are currently co-worshiping with our Haitian family from St.
Bartholomew’s Church. We also recognize Black History Month each February in honor of
Absalom Jones and other Black Episcopalians, inviting clergy from other ministries to preach
and teach amongst our congregation. We also emphasize the importance of women in ministry
through leadership and inclusive worship experiences.

Our choir also includes songs from an African-American Hymnal as well as music sung in
languages such as French, Hebrew, Spanish, Latin and German and we seek to continue more
of these experiences in our worship practice.

—--- End of Document —--
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